Advert — Teacher 0.6

Exeter Learning
Academy Trust

Creating our future together

[

School: Ide Primary School
Job Title: Teacher
Salary: MPS/UPS

Hours per week/weeks per year or FTE:

Part time (0.6 FTE)

Temporary/Permanent/Fixed Term:

Fixed Term (until 31/08/2025)

Start date: 06.01.25
Closing date: 06.11.24
Interview date: 13.11.24

We are looking to appoint a Class Teacher to teach our Reception Class on a part-time basis for three days per week-
Wednesday, Thursday and Friday.

This is a fixed term appointment for two terms and the end date will be 31.08.25. The reason for the fixed term contract is
pending a permanent appointment of a 0.5 teacher in September 2025.

We have a thriving nursery cohort, aged 3 and 4. Our nursery and reception children work closely together, sharing some
learning sessions and continuous provision across the week. The teacher appointed will need to work collaboratively with
both their partner teacher in reception and the Nursery Leader to help ensure that learning is progressive for all the children
in Early Years, and to support the wellbeing and transition of all of the children.

Ide Primary School is a village school located on the edge of Exeter. We enjoy all the benefits of the rural location, whilst also
making the most of the opportunities that the city of Exeter has to offer. Our staff ‘know children as individuals’ and we are
proud of the way that every child is included, known and valued. Our caring ethos is underpinned by the school values or
kindness, respect, individual best and curiosity.

You will need to be able to develop strong, positive relationships that inspire children to be the best they can be. Our children
are naturally curious and engaged with learning and it is important that our teachers share in this excitement for finding out
more, making links and developing a sense of wonderment about the world we live in.

You will work as part of a supportive and friendly staff team at the school, to ensure all children are receiving the best possible
education to reach their full potential.

As a school we prioritise continual professional development for staff and will fully support you to develop your practice and
work towards any future career aspirations. Our new teacher needs to:
O be an exemplary teacher, who is an inspirational and creative.

O have a secure knowledge of the EYFS curriculum and pedagogy to ensure quality in teaching and learning.

O planrigorous and creative learning that is tailored to meet the needs of their class ensuring all pupils make good
progress from their starting points.

O demonstrate a drive for excellence in all aspects of school life.
O able to recognise and build on the strengths of all children whilst nurturing their wellbeing.
O lead a subject in school supported by the Headteacher.

In return we can offer:
O children who are keen to learn, look after each other and are proud of their school
O asupportive and dedicated staff team, who are passionate about providing our children with the best learning
opportunities

O the chance to be a member of an aspirational and forward-looking team and develop career aspirations.




Exeter Learning Academy Trust (ELAT) is a partnership of primary schools based in Exeter. The Trust currently has four
schools: Alphington Primary School, Bowhill Primary School, Ide Primary School, and St Thomas Primary School.

We are a people-focused organisation with strong principles of enabling every child and adult within our Trust to thrive. We
have high aspirations for all our children, regardless of their starting point, and in turn, expect our staff to have high
aspirations of themselves. We believe that our strength lies in working together and using our collective skills and expertise to
benefit the children in our schools.

Full details of the job description, personal specification and application form can be found on the Exeter Learning Academies
Trust website www.exeterlearningacademytrust.co.uk. Please send your completed application form to

jobs@elatschools.com

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and
volunteers to share this commitment. The successful applicant will be subject to an enhanced DBS check. You will be
required to provide proof of right to work at interview stage. This role also requires the ability to fulfil all spoken aspects of
the role with confidence and fluency in English.

If you are interested in finding out more or applying for this position, please contact the Headteacher, Alice Purcell. 01392
259964 admin@ide.devon.sch.uk
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